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INTERVIEW WITH DR. LEO LUCAS 
BY J. WATRAS 
JULY 12, 1994 
JW: I'm talking with Dr. Leo Lucas about his years in the 
Dayton School Board. When were you a school board member? 
LL: I was a member of the school board in the early 1960's. 
It's hard to remember these dates when you get ... I ran for the 
school board because McClin and I, who of course was in politics 
at the time and helping to get others elected, and so forth, and 
prior to that McClin was a senior and wanted me to run for the 
school board but instead we concluded on Rev. So Rev. 
was elected and he stayed there for 2 terms and at the 
end of the 2nd term, he approached me and indicated to me that he 
thought I should be on the school board. I had worked with the 
schools from 1944 to 1945 to 1957. Then I went back to my 
accounting business for a time. I reopened the accounting office 
in 1944 and we're still open; we're still operating. Anyway, I 
got elected. The irony of it was that we were trying to get some 
people elected on the school board and they had a group of 
individuals who were assisting the efforts to get us elected. We 
were trying to get 3 or 4 seats; I think it was 3 other seats. 
It so happened that we only won 2 of the seats. And the reason 
we won 2 instead of the 3 was because the fellow who was filing 
the application with the Board of Elections was a young lawyer 
and he made a mistake that was minor, but one of those technical 
things that they do to you at the Board of Elections. He was 
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there the day before trying to file a petition, which meant he 
had to go back and get them all re-signed and back there before 
4:00 the next day, which was impossible. So there was a write-in 
and I won the write-in. And when I won the write-in, it was 
amazing that the way it happened it was new, people didn't know 
how to vote for a write-in; some of them couldn't figure it out 
and they just wrote it on the ... but I'm sure they counted it. So 
I got elected. Stayed on the school board for 4 years and it was 
just too much time for the kind of income that I had to work for 
the school board without any pay. There was pay allocated at a 
rate of $20.00 a month, and you couldn't get the $20.00 unless 
you had attended at least one meeting a month. So I decided that 
that was not salary and I would not accept that. Just keep it. 
We got on and we started getting things done and we knew what 
needed to be done because there was no real educational pursuits 
for the total district, only for certain segments of the 
district. And so we had a commission and we set the commission 
up with a resolution that I presented indicating that we would 
like to have something done to better strengthen, across the 
board, the educational activities for all the kids, rather than 
just certain segments of them. And we did that. And we had a 
committee of 70 people that we did and they came up with that 
report. And after they got that report in, we came up with a 
resolution. The resolution was basically that we shall eliminate 
the so-called sub-groups in dualing type school activities based 
on race. And this committee of 75 took that resolution and came 
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up with a report that the Board should adopt. So as time came up 
for adoption of the resolution, by that time we had just 4 votes 
on the board, including myself, out of 7 that would be willing to 
adopt it. We did that in December, I think it was, and that met 
in January, the board that would have adopted it, would no longer 
have been there; it would have been 4 who did not want to adopt. 
So whatever happened - we got that and they put new people on the 
board and they, in turn, attempted to rescind it. 
JW: They did rescind it; they didn't just attempt. 
LL: Yes, they attempted to rescind it and they were 
successful. And that decision created the whole legal light that 
we had all the way down to Superior and Cornell. It was amazing 
that the attorney that we were using, a NAACP attorney, and the 
school board had the best county. The attorney scored the 
highest, I think up until that time, of all the lawyers. And he 
was good. So good, until he took a leave of taking a case all 
the way to the Supreme Court on two different occasions. So 
after that was done we went through the process of how we are 
going to get it workable? That brought us up to Glatt, Dr. Glatt 
and I, along with the NAACP representatives, and Glatt and I 
worked in this house here and we stayed in here all night long 
and we decided that after we got to the point where we didn't 
know whether to go to the left or to the right, so we said, 
"Let's call the superintendent down in Trotwood." So we got his 
help and told him what we were doing; told him what our following 
was. He told us. Of course we were so elated and we got along 
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for a little while until we had to call him again to make sure 
that we were doing it correctly. Charlie Glatt was out there and 
I was in here and we were both doing some things trying to get 
something going. So we finally, after all night long, at about 6 
or 8 calls to the judge, we felt we had it in the kind of 
language we needed to get it to our lawyers to move it from that 
point on. And the lawyers, Leo Lucas, along with the others that 
were helping, sat down and thought we had a good plan. The next 
thing was how we were going to get the money. And not only get 
the money, but how are we going to get the data that we're going 
to need for the schools in order to make sure that we had all the 
t's crossed and the i's dotted. So we figured out that plan and 
we worked that plan. We also got the money. We went down and 
had a pretty good session with Leo Lucas and the attorneys and 
Jones some others and we came up with the money that we 
thought we were going to need to pay to get this thing going. 
The committee that helped sell that to the structure, fiscal and 
managerial structure, of this community, was a committee that we 
had established earlier to talk about equalization of activities 
and opportunities within the community segments of the community. 
We called that the CAC Committee (Community Action Committee). 
And we organized that and we black and white. · We still 
meet once a month. And through that committee and through area 
progress, individuals of the area progress committee and some 
others, we got the money. You weren't out here at that time? 
JW: I came to Dayton in 1981 so ... 
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LL: So were not even here. After we got it and we proceedd 
to get the information and get the data and all of that, Ross and 
myself and Sturzer were the three minorities on the school board 
at that time. We worked hard and got the thing done and started 
moving forward on it. We had all kinds of trouble. Then an 
accountant that was in Chicago, in a seminar, I think it was on 
the 4th of the 5th day of 5 days, and on that fourth day, the 
night of the fourth day of late afternoon, I got the call from 
and they told me that Dr. Glatt was dead and what 
happened. I subsequently found out that this man went to the 
school board asking for him and wanting to see him and wanted 
specific information as to how to go over to his office to find 
him. And when he got there, the guard was sitting out there and 
he told the guard that he was looking for him and wanted to know 
how to get to him. So he went to the door and opened the door 
and said, "Dr. Glatt, Dr. Glatt!" He said, "Yes?" And he 
started shooting. Right beside the door was one of my neighbors 
who was working with us (I can't remember her name right now) -
she was sitting right beside the door and she said, "Oh, my God." 
She started praying. Because there was nothing she could do. 
But after he shot, they arrested him. They didn't touch her. 
She continued to work with us. She was hired by the Justice 
Department and she works not only in this district, but in 
several other areas. Then she left there and went out West 
somewhere. But, anyway, we finally got things on the way. And 
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we got the plans and we fought through the courts. You probably 
read some of the court stuff that we went through. And it went. 
JW: It was the most successful plan up until the time. You 
were extraordinarily ... 
LL: It was. We sat down and made sure that we were doing 
it legally, and secondly, equalably, with the intent that we were 
going to have youngsters, not necessarily sitting beside each 
other for education, but establishing the home area where the 
youngster was going to be sitting so that there would not only be 
desegregated type of education, but quality integrated education. 
A lot of people had a difficult time trying to determine the 
difference. They would ask me, "Well, what do you mean equality 
integrated education?" I'd say, "Where you have climate whereby 
kids would not only be sitting among each other and different 
races, but you would have a controlled atmosphere and an 
inclusive and you'd have all the books and the quality of staff, 
not only teachers, but staff working in each of the segments so 
that kids would have the opportunity to learn, regardless of 
their capabilities." That's the thing that we did, and I passed 
that resolution indicating with a degree of specificity that 
there shall be quality integrated education in all of the schools 
where these kids were going. And a lot of people misinterested 
that. They thought that we meant desegregation by having black 
kids sitting next to white kids and what will that have to do 
with kids learning. That was not the intent; that was not the 
resolution. It was quality integrated education and people, even 
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to this day, will tell you they don't have to be sitting next to 
white kids and black kids; but that was not the issue. The issue 
was the quality and the capabilities and the supplies, the whole 
thing; everything should be there for whatever entity that you 
have for these children, is going to be. It so happened that 
since the superintendent after that had automatically separated 
kids who had to drive to school by having them transported from 
one neighborhood to another. In fact, they even moved some white 
kids from over here on Gettysburg, not Gettysburg, Germantown, 
and brought me down by the railroad track. What's the name of 
the school there? But anyway, they transported those kids and 
they bussed them and took the kids out of Shawn Acres and 
transported them into Dunbar and that sort of thing. And the 
white kids stayed out there and went to the other school. They 
did everything that was supposed to be done to prove that it was 
a segregated system. And Mr. Cash thought he was doing the right 
thing. He thought that that's what needed to be done. Then 
Carle came in and he thought that he could follow the plan that 
we had. 
JW: Well you were on the board that appointed Dr. Carle, 
weren't you? You were on the board at that time. 
LL: Oh, yes. Dr. Lovely and I took the lead roles in 
making sure that Dr. Carle got appointed. And Dr. Carle was the 
one of the 2 superintendents that I met in this country who were 
not only good educators, but a good manager, excellent manager. 
And the other superintendent that was a good manager was out of 
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Oakland, California. And he happened to be an African-American. 
And they killed him. It so happened that his wife and his 
daughter and his other children are here in Dayton now. But 
anyway, Carle managed and he managed extremely well but they 
thought that there were 2 things that Carle would need to 
desegregate the schools and one was Lucas and the other was 
Carle. They got rid of Carle but they couldn't get rid of me 
because I repeatedly got elected. The public elected me. We did 
work from that point on. But I'll tell you, the thing about it 
is, Nate Jones, who was a field person for the NAACP, and helped 
with the legal part of it, we worked and had people outside of 
the staff from this school district. We had professionals who 
had done desegregation activities illegally from all areas come 
in and sit down with us to make sure that we were doing it the 
right way. Terry Lawson, who was on the board with me then, and 
so three of us agreed that we shall have quality integrated 
education across the board. So many of them misinterpreted that 
but we still fought hard to get that part done. Meanwhile, the 
school board was taking us back and forth from school to court. 
Months and months, struggling and running through this step and 
that step and each time Lucas won. He was a wonderful gentleman 
and when he walked in the door, we were talking about the money, 
getting the money part together, and we started calling each 
other coloreds. I say, "Lou, you may not be my daddy or my 
brother, but we could be cousins." But anyway, we got it all 
done and we started implementing. And when the implementation 
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came, a whole lot of struggling went on and was misinterpreted. 
And those who knew better, helped to misinterpret it. Kids 
didn't have to be sitting together to learn, and all that kind of 
nonsense. That was not the intent. We got good teachers, we got 
good staff, but somehow or another, it was successful. We got 
additional people to work with it. And went across the nation 
explaining to others how we went about it and what we did do. 
And how sad I was to know that Dr. Glatt lost his life, and his 
family and wife and children had to get along. And how close it 
could have been for me. The same man who did the shooting, after 
driving around throughout the black community, just shooting 
blacks. It so happened that he just couldn't; I guess he never 
knew where in the world Argon was. 
JW: Good. 
LL: We got things going extremely well and they were trying 
to stop the buses and all that. But it so happened that we did 
get certain segments of the community going and the schools set 
up with quality integrated education in some instances. And we 
just went right along. Meanwhile, I was working at the state 
level, the Ohio School Boards Association, to get them to see the 
practicality of supporting the quality integrated education 
process. And they did; they had a resolution, and so forth. We 
finally got into the national area with this. And we went to the 
first national meeting of the Ohio school Boards Association and 
there were only a handful of blacks walking around and each one 
had a white guy with him. I think it was the 2nd time I ran into 
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one of the gentleman and one was from Los Angeles and the other 
was from Ohio state. They said, "Let's go up the room and talk." 
And we discovered that we need to do something to let the 
African-American school board members understand that we need to 
see what we could do to eliminate school process and 
second, educate us as to what we were supposed to be doing as 
school board members. I was a former school teacher and the 
other guy was a minister and the other one worked on a train. 
But I was CPA and had a practice. We said we need to let them 
know the difference between teaching school and administrating a 
school district and making policies for the school district. Both 
of them, the next year, one of them had dropped out and the other 
one was there with us and so I offered a resolution for the 
National School Boards Association to change the method that they 
had for selecting delegates to the National School Boards 
Association decision-making product. There was a u.S. senator 
there, 2 members from 2 territories, and in my speech I delivered 
a resolution and some of them indicated that we should change 
this and make it possible that these states should have no more 
than 4 and in that they should have a minimum of 2, but if they 
don't have a minimum of 2, either in alternate terms or whatever, 
they should have among that the basic minority in that state. 
And we didn't have no way of getting it on the floor. But I 
offered the thing and we got it in our hands and they agreed. 
Some of the members were hesitant and I can remember very 
distinctly one that came to me several years back and says, "If 
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that's the best you have, ... " But anyway, we went ahead and gave 
it to the California delegation because we were acting as the 
--- , out of California and I was going to approach, not the 
Ohio, but the Virgin Islands. They were the only 2 black 
delegates in the whole thing. Another gentleman out of Indiana, 
and he was going to approach the Indiana group. And so we all 
did our assignment in hoping that one of the three would give us 
the opportunity. All 3 agreed. It was shocking. The first one 
was a California agreement and the California agreement had this 
representative to our caucus to put it on the floor. Indiana got 
up and said, "He can't put that on the floor; we have to do it!" 
They went on and then the Virgin Islands people ... and we got it 
on and it indicated what groups would process that we wanted to 
and we got that done. After we got that done, and of course it 
doesn't happen in one year, you have to put up the resolution and 
then the resolution goes to the resolution committee and the 
resolution committee goes to the constitution committee and then 
they finally put it up on the wall. Meanwhile, we started 
talking about how these other districts should work 
desegregation. And basically that's what we did across the 
thing; the minute activities that we took care of in Dayton, some 
did it a different way, but the school members thought - because 
I asked for certain things and I had to have it and they got it. 
And then I said, "If you don't do it I'll have to get another 
to get it for me." So we got it all down that we need; 
in the Dayton schools, we got some in another places; we had two 
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or three consultants who had worked with us, including one of the 
brothers who had worked as We all got it done. And the 
big thing was to get the community to accept it. But we got that 
done. It wasn't easy, but we got it done. 
JW: Well, those early elections, I suppose simply the fact 
that even while Dr. French was superintendent that there was 
black representation on the school board. That might indicate 
that ... 
LL: Dr. Boz was the one black that was on the school board 
when French was there. I came on and French was still there. 
And they wanted to terminate his contract and I said, "No, let's 
sit down and talk with him." So we sat down and we talked with 
him and he said, "Well, I'd like to have one more year." I took 
the and said, "Let's do that." Because that was an 
executive session. We were talking in a committee arrangement. 
We got that point. I didn't know how grateful he was about it 
until a few years afterwards. I said, "I appreciate what you did 
for me by giving me an extra year." 
SIDE TWO 
LL: Dr. French really wasn't managing the schools; it was 
Dr. Vogel who was managing the school districts. And French was 
considered an outstanding professional as far as investments in 
calling. He stayed down at the office downtown doing that and 
accepting telephone calls in public relations allover the 
country and allover the world. That's what he did and he did a 
good job at that. And we knew that. We knew he had 2 years and 
12 
we gave him his two years and he was very grateful that he knew 
that it was I, along with Dr. to push that through the 
other 2 votes. The good thing about it is that we did get them 
desegregated and the struggle came along and we lost Dr. Glatt 
and we needed that because he was almost voluntary. But we did 
pay him. 
JW: You mentioned that it was a struggle; I'm not certain 
if that was the case with SOS and the east side arguments against 
it; but there was also a group in the inner west in the Model 
cities program that seemed to push toward segregation as well. 
LL: They did not push toward segregation as hard as some 
people thought they did. They wanted to make sure that, and in 
the inner west priority board group, they wanted to make sure 
that there were equity for the African-American kids. We worked 
closely with them to make sure that whatever they wanted we were 
able to show them in detail that that was happening, but it was 
not happening in the segregated areas. Art Thomas probably 
wanted it down. Thomas was the self-appointed crusader for black 
kids. It finally got to the point where he was terminated. The 
philosophical stuff at that time was a little different 
from •.. there were several pockets of individuals and entities who 
wanted to get several things done their way instead of the way 
that they did do it. I just need to say this: When I was 
elected, the first term I was elected, I along with a number of 
African-Americans across the country were also_ elected and there 
was a foundation that set up some money to have all of us who 
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wanted to to come to suburban Washington, D.C. to learn some of 
the technicalities of being a decision-maker. And we spent time 
down there; C.J. went with us down there. We all went together. 
After we got through with that, I was trained in business 
administration and had a fairly good interpretation of the 
difference of managerial and the operative segments of the 
entity. A lot of them felt that they needed to make decisions for 
the school board. But we fought hard and finally got simple 
rating that you don't make those decisions; you have to teach 
African-American school board members that this is the thing you 
have to do. And not only did Ohio do that, I ended up doing it 
across the nation. And we were very successful in doing that. 
As a result, not only doing what we were doing in Dayton, and 
then appearing on top of the other people all around the nation, 
we felt that we had to get the African-American school board 
members instructed in instruction as to how they want to perform. 
There were always a goodly number of them who were former school 
teachers or principals or whatever who are now on the school 
board. We had to let them know the line of demarcation between 
that. It was a power level function and not a political thing. 
So, as a result, see that circle up there with the blond little 
girl? 
JW: Hmm, hmm. 
LL: We organized that organization and got that done with 
the understanding that we want to teach you how to go about doing 
what this was all about. 
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JW: That's the National Caucus of Black School Members? 
LL: Yes. And we were a vast organization parallel to, but 
not in relationship with, the National School Board Association, 
until they woke up and discovered what needed to be done. That 
entity gave us the right to teach school board members how not to 
misunderstand that there are things we must do. In that process 
we were able to get pretty, strong school board members. Then 
our thrust was to try to get some African-American 
superintendents. Wayne Carle, at that time, was our best hope 
that we had here in Dayton. 
JW: Well, Dr. French voted against his continuing contract. 
Dr. French was on the school board at that time and he seemed to 
have cast the deciding vote. 
LL: That was not Dr. French. Dr. French was the 
superintendent. 
JW: But he was also on the school board. 
LL: He was on the school board at that time and he was 
among the four who said no. They thought that putting him on the 
school board was going to deal with that. He was among them who 
said no. And Wayne Carle knew that once that majority got on, 
that he was going to leave. And ever since of what I have known 
of school boards, he was one of the early ones that I knew who 
could not only have a good meeting and interpretation of 
educational pursuits for youngsters, but he was a helluva 
manager. He knew how to manage people. 
JW: He was very smart. 
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LL: That was the thing that he was able to do. We kept up 
contact with each other on a continual basis for a long period of 
time. The main thing we felt that after we got Dayton going, and 
a lot of people wanted me to come here and there and I did, to 
tell them some of the things that we did do, but we were trying 
to figure out how we were going to get school board members, 
African-Americans, to get things done in their districts. That's 
why we organized this caucus. The caucus was organized with the 
understanding that we were going to do something nationally and 
we were going to do it in such a way that we would be able to 
pass along to people who might be coming subsequently and want to 
be able to get quality, integrated education. Desegregation and 
quality integrated education were parallels; they were not the 
same thing. It was hard to teach that to a lot of people; they 
still think ... We organized this group and I was the founder of 
this group. 
JW: And that was in 1966? Or at least that's when this 
medal ... 
LL: No, that was celebrating our 25th year. And they sent 
me that. 
JW: My golly. 
LL: But anyway, and it is still operative. 
JW: The 25th year was 1991 so it had begun in 1966. 
LL: What we were trying to do is to get it going and they 
were trying to figure out what happened and so finally it became 
a segment of the National School Board Association. Instead of 
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having to meet bastardly in San Francisco, room within 
a hall to meet. But we did meet and we got it organized and as a 
result, we had that going and we had a lot of things in places 
throughout the country and in the Virgin Islands and in some 
places in Canada, in having to eliminate segregation as we knew 
it back in those days. And thank God it happened and is still 
going on. So that everybody has an equal share of opportunities 
to do what needs to be done in the educational pursuit of 
excellence. That's basically where we are now. I don't know 
what question or what concern you might have other than that. 
There are multiples of little things that happened. 
JW: Oh, yeah. 
LL: For example, in order for me to know what was going on 
to desegregate, we had a number to call to get records in the 
book warehouse to show that the used books were sent to the 
African-American schools and the new books were sent to the other 
schools. They would come here to the warehouse and give you this 
and this and that sort of thing. But they all knew that there 
were African-Americans were working in the schools, in the 
warehouse, in the janitorial staff; they all knew that there was 
a new day coming up and we were going to have our share of what 
ws going on. And they did whatever they could at wherever they 
were working and they were doing integration and sometimes they 
would come up and say, "I don't care about my neighbors; I'm 
giving this to you." It was so accurate ... But we got it and it 
was happening and they could not deny it because there were a lot 
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of witnesses. There were even some white teachers who knew they 
were doing this in the black schools. In the old days, back when 
Paul Lawrence Dunbar ... 
JW: Garfield? 
LL: Garfield. When Garfield was torn down, that was the 
hope of the segregating system. Black kids were going to the 
back of the building, back of the school property and the white 
kids were going to the front. But this whole process, and we 
went back and talked about the mid-20's and all along and how you 
professionally and persistently came along to make sure that 
there was a dual system and how we had a separate pools over at 
Roosevelt, one for blacks and one for whites. It went right on 
down the line with all the intricacies to show that there was a 
genuine partisan making attempt to structure a dual school 
system, one white and one black. 
JW: Mr. Gooding, at the NAACP, let me see some of the 
evidence that you collected in the legal case. And it was such a 
masterful job. Counting graduation pictures of Colonel White, 
for example, to see what the 
marveled ... 
attendance caused. I just 
LL: There was a lot of documentation that we got through 
the NAACP people. said, lIyou know, every time I see you I 
think of what a struggle we went through." He's a judge out at 
the first curcuit. It was so difficult but yet it was enjoyable 
that we were able to do that and we were able to do it and come 
out .•. 
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JW: ... very well. 
LL: ... extremely well. There is one segment that I did not 
tell my wife until about 2 years ago. The chief of police had 
sent his deputy over there and gave him my address, gave him my 
office and said, "I want you to ... " He said, "We came here to 
dress you and we're not asking your permission, we're just doing 
it." I took it, that award. Every time I went to a meeting 
there were many times when they had the real rough thing, they 
brought me home. Even sometimes when I was leaving to go out of 
town, I wore it. My wife didn't know it until just recently. 
JW: I can imagine. 
LL: I felt that my wife and daughters didn't need to know 
it. And she thought it was a bracelet that I was wearing. The 
work that I was doing, I didn't even realize I was doing it; you 
did it because it was the time to do it. 
JW: From 1954 until - the school board has always had a 
black representative, hasn't it? Or a black member. 
LL: Since then ... Rev. and myself ... 
JW: Always had at least one. And in those first years, 
then, the All-Dayton committee must have supported you. 
LL: Oh, yes. The All-Dayton committee was an outgrowth of 
the group who first elected us. There were what I called "good 
white folks" and I tell people constantly that if it weren't for 
the "good white folks" we'd still be in slavery. 
JW: Of course. 
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LL: Because somebody had to vote; we did vote. There were 
some "good white folks" who worked with me and we did the 
information. One thing I wouldn't do was take money from 
anybody. At least I didn't need it. 
JW: Have you always live in this area of town? Argon? 
LL: No, when I first came to Dayton in 1942 I lived on 
Hawthorne st. 
JW: The reason ... 
LL: Then I moved from Hawthorn st. to McCall st. 
JW: The reason I'm asking is that in the Model Cities 
application in 1969, they claimed that the inner west had no 
representation on the school board. And that just didn't seem 
right to me. I suppose technically there was no one from the 
inner west that was on the school board, but west Dayton itself 
was represented. 
LL: Oh, yes. They didn't have anybody ... Virginia McNeal 
was the first one out of the inner west. 
JW: Oh, she came from the inner west. 
LL: Yes, she was in the inner west priority board area. 
She was over on Stewart st. The house that she lived in on 
stewart st. is the same type house that I had built in 1944 on 
McCall st. It was a brick house and I got the person who built 
the house on stewart st. to build my house over there. Of course 
I stayed there from 1944 to the early 50's and then I build this 
house. 
JW: It's a very nice house. 
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LL: We had a concentration in the black community in the 
schools assisted to keep it segregated because the white kids 
who were going to Wogaman ultimately were transported to the 
schools outside where they were predominantly white. They 
transferred white kids ... 
JW: That was an optional attendance zone? 
LL: Well, that was not an optional attendance zone, it was 
just a decision of the superintendent to make sure that he was 
going to keep his job and do what the white folks wanted him to 
do, although they may not have told him that. But he kept it 
separated and the kids from Shawn Acres were transported to all 
the other schools in this general area. Most of the high school 
kids were at Dunbar. Dunbar, at that time ... It was really, 
really a dual society in the making. 
JW: Even extraordinarily segregated - Willie Mays as I 
think about it -
LL: ... skycap, when they had the flood, he was working at 
the railroad station as a skycap. He was a porter. He could 
remember swimming and getting and how he did that. His 
name was Tom .... but he was skycap and nothing in the history 
showed how many people he did help during that time. It was 
amazing how we were ... and not only that, we had a hard time 
breaking up the job situation that those of us who came to Dayton 
in the early days, the only jobs that we could get was teaching 
school and subsequently we could get jobs in the federal 
government because they were short. I went out and went there 
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and worked before I went to Dunbar to teach. The guy who was my 
supervisor was just a high school graduate. At least he claimed 
he was but I had a Bachelor of Science with a major in Business 
Administration. And he was supervising me. And when I left to 
come to the school board I asked him for a letter of 
recommendation and he gave it to me. He asked me what I wanted 
on it and I told him. And he gave it to me. However, I believe 
that if I had stayed there, if I didn't go the school board, I 
still would have ..... because the government discovery through 
records the personnel department, a lot of these African-
Americans got good top jobs. There were some who were majoring 
in chemistry and biology became engineers. 
JW: It's always nice when goodness is rewarded. 
LL: Yeah. Dayton was a dual society and we cleaned it up 
quite a bit. 
JW: You did and you deserve an enormous amount of credit 
for that. 
LL: I'll never forget, I was sitting on the Metropolitan 
YMCA Board and they had this committee and Bolden was on there 
with me. We were getting things ready and getting ready to 
organize Sinclair College. They said it was an education 
committee. I wasn't even told about that. I wasn't told as a 
member of the Executive Committee. By right, I should have been 
one of those off of the Metropolitan YMCA Board to establish it. 
I was on the Task Advisory Committee who decided that we were 
going to get the tax money to build the courthouse downtown. We 
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got a sub-committee and we put the plaque on the wall. I said, 
"No wonder these guys didn't tell you about this, because they 
didn't want my name to be on it." 
JW: Well, I'm sorry. 
LL: Those were things that happened even after we were 
participating with similarly keeping us away from things they 
thought that might be negative as far as the general public was 
concerned. But my theory has been the people who have money and 
want to invest in those assets did not even think of being 
segregated; that was not in their minds. But the committee 
groups thought that that's what needed to be done. 
JW: Oh, I see what you're saying. 
LL: The committee groups thought that that's what needed to 
be done and they kept us away from it. It just so happened that 
my name was on the product that we did for the building of the 
school board has other Because I made the arrangement 
with the national office and the education to get the 
money. Maxwell was the person; in fact I because Mr. 
Maxwell and I were good friends. When Maxwell was running 
for ... we had to do so many good things for school districts and 
getting money from different places for school districts, we had 
to do it underhandedly. It's amazing how we had to do that. 
Gordy even made the comment that we don't need your damn 
government money. When they finally voted for it, he said, 
"Well, the money will at least be spent here in Dayton; somebody 
will get their and there won't be the risk of money going 
23 
out of town." Those were difficult times. People who were 
elected on the school board to serve the public school children 
and had all these obvious differential, stupid, personal 
about what should and should not have been done. It was 
sickening but somehow or another we got through it and went 
through it and I'm glad that we did. 
JW: I'm sensitive about the time; I said I would only take 
a half an hour and of course I've taken much more than that. 
LL: I knew it was going to be more than that; I knew it was 
going to be double or triple that. Because generally 
you ... mentally I try to forget some of these things. And you 
wonder why you're going to hit somebody in the face or punch 
somebody. Or kick somebody. 
JW: Well, you handled yourself well in those years. 
LL: My partner at one time in the CPA office indicated he 
finally went on the schools 100%. That was William Harrison. 
And many times when he got on the school board and got into the 
executive branch I was able to get communication with Maxwell 
very freely. and Maxwell knew that we were communicating; in 
fact, every time he comes - he's down in Florida now with his 
wife - but every time he comes to town, he'll call me. 
JW: He was the treasurer, wasn't he? 
LL: No, Maxwell was ... 
JW: No, Harrison. 
LL: No, Harrison was the deputy superintendent. 
JW: He's white, though? 
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LL: No, he's black. 
JW: He's black. 
LL: William Harrison is black. Yes, he was the deputy 
superintendent ... 
JW: .. under Maxwell? 
LL: Yes. He operated the school district through Maxwell. 
Harrison got his master's from Ohio state and graduated from 
Mulhouse. And then he came to Ohio state and got his master's 
and then he got another master's with Miami University school 
administration the same time I got one. We both got done at the 
same time: 1953 or 1954. 1979 was when I got my doctorate from 
Miami. Anyway, Harrison felt considerably as an insider; he was 
a school teacher by heart. He was principal out here at the 
elementary school when my daughter was going to school over 
there. He knew that I was on the school board and he made sure 
that my daughter was not singularly brought out and she went 
through all 12 years during the time I was on the school board. 
The struggles she had she dealt with very intelligently. And got 
through. And then went through Hampton University. She got her 
doctorate from Wright state in clinical psychology. She 
practices in New Jersey. The time will soon be up this year so 
she can sit with the board. And then she'll be full-fledged. 
JW: You're right; things have changed since the 1950's. 
LL: Oh, yes. 
JW: It certainly ... 
THE TAPE JUST STOPPED 
SIDE THREE 
JW: And you were certainly an influential part of that 
change. I really thank you for taking the time to talk with me. 
LL: It's pleasant to talk with you and every time I do this 
with people, I think about Dr. Glatt in that room over there 
working on whatever he was working on and how we'd give him a 
telephone and he would call the judge. I never got a chance to 
meet him in person. How he defended us and was willing to give 
us information. Some times there would be stuff in my mailbox. 
There were people in various strategic spots out there that knew 
there were certain things I needed to have and they got it done. 
JW: That must still go on. 
LL: A brother came here from the school board and had his 
truck out there and said And the one guy 
came and said, "I could give you a list of 15 years." I said, 
"Well, in 15 years I'd like to have it but it's not going to help 
me now." We want to make sure that it helps now. When I told 
him that I wanted quality integrated education, they still think 
that quality integrated education is black kids sitting with 
white kids; that was not it. These kids are capable of doing 
whatever needed to be done in this particular discipline. Take a 
look at the teacher; are you there? Make sure that you have a 
controlled atmosphere. That was my concern. We organized that 
national caucus and we taught others to do the same thing. 
JW: So we not only had changes here in Dayton, but we had 
changes nationwide. 
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LL: That's right. We restructured the way and the method 
that was being used by the National School Board Association. I 
still get, right now whenever the resolutions that they're having 
in the National School Board Association, (I have a booklet of 
those and what they're studying now) and we were able to have, 
we've had three national presidents of the National School Board 
Association since I started this thing. And we did not have any 
previous to that. We got one now and he's in the process of 
going into the presidency of the National School Board 
Association, out of California. That was our concern. It was 
not necessarily that he would do it, all I wanted to do was to 
have our people participating. 
JW: And to have African-American representation. 
LL: Yes. Take C.J., for example. I taught him a whole 
bunch of stuff that he needed to do and how he should do it and 
this sort of thing. In the area of legislative, he helped to 
organize the Black Legislators. We organized at the state 
level, which was the Black Democrats of Ohio. He didn't tell me 
that he was going to name it Black Democrats of Ohio, because I 
was a registered Republican. 
JW: I can't imagine anyone giving C.J. much ... 
LL: I've taught C.J. most of this stuff that I've 
forgotten. We were good friends to the day of his death. I 
walked in that day and saw him laying up there and a few days 
later, he was gone. That's too bad. But when you have an 
illness that's taken over your body, there's nothing you can do. 
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But C.J. did remarkably well. He came along and I encouraged 
him. He went one way and I went another way. I said, "You can 
help us down there and I'll help these kids here." My big job in 
this thing was to teach people who were on the board that it was 
not their duty to teach school at a school board level. 
JW: Right. They shouldn't micro-manage. 
LL: Yes. And you had to tell some of them, "You don't do 
these things as a policymaker." That was our theory behind this; 
to make them understand that you're now policymakers and you're 
not instructors and you're not principals, and you're not 
administrators. Because in many instances they would come out of 
the school classes and come into the school board and a lot of 
people probably thought that you should have school teachers 
and school administrators on the school board. I said, "No." 
JW: Again, I want to thank you for taking this time and I 
really do appreciate your willingness to talk so openly. 
LL: I don't mind doing it because I think it's going to 
help somewhere down the line someone to know that these things 
did happen and they were not to be go backwards ... 
JW: Thank you, again. 
LL: You're welcome. I appreciate your calling and taking 
the time to do it. 
